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[IEMOrPAdIYHI 3MIHA

CBigyeHHA

3MiHM

[o 2030 poky HaceneHHs cBiTy Y BiLli cTaple 65 pokie nogeoiTees i gocarHe 1 Minbapaa,’ 3dinbLwyo4dn

nUToMYy Bary niogei y Bidi 65 pokis Ta binblwe.

1B Y BCbOMY CBITi Mtoau : \
_ _ | y BiLi 15-24 poku g

}Cborop,l-n 2030 pik cknagaiots go 40%

0 BCbOr0 He3alHATOro

10
5 13 /0 HaCeNeHHs HACERCHHR:
8 /0 HaceneHHs — CKIafaTuMyThb NIOAN Y B
Lie ntoan y BiLli cTaplue 65 pokis cTapLue 65 pokis 9 0 0 / MOMOI0TO HACENEHHS! Y BOLOMY CITi
NpOXUBAE B KpaiHax, Lo po3BnUBaThHCA. !

KnioyoBuM 10AaTKOBUM (DEKTOPOM CTaPIHHA € 3HIKEHHS MporHoayeTses, Wo y nepiog 3 2011p. go 2030 p. ! MlnbVIfJH MRS npuem B HIAll x0TI fio cxna,qy
po60o40i cnM KoXeH micalb NpoTarom HacTynHux 20 pokis.™

PiBHS HAPOKYBAHOCTI, L0 BU3HAYAETLCA Ha OCHOBI BMTPATU Ha BUNMATY MEHCIA 3pOCTyTh:
3aranbHoro koedilieHTy HapomxysaHocTi Ha 1000 nioaei®

2 0 BBIN
Y kpaikax, Inl w w Inl 'Hl = 10 MinbAoHIB
LLO PO3BUBALOTLCS.

1950-55 37.0

1990-95 E
1.3% BBN

2030-35 AN Y PO3BUHYTUX

kpaiHax.
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[|EMOrPAIYHI SMIHA

Hacnigku

aemorpadil

CrapiHHs [epxaBHi NeHCINHI 36inbLUeHHs BUTpaT MoxnunBocTi Ta pnsukn Ans Monoai
HacerneHHA CBiTy CUCTEMMU 3HAXOOATbCA Ha vegunyHe
nig TUCKOM obcnyroByBaHHS
m © 2016 TOB "KIMMI-YkpaiHa", komnaHisi, sika 3apeecTpoBaHa 3riHO i3 3aKOHOAaBCTBOM YKpaiHu, YUneH mepexi HeaanexHux dipm KPMG, Lo BxoAsTb A0 acouialii 6
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JPOCTAHHY PO FpoMangH

CBigyeHHsA

3MiHU

5%

HaceneHHs CBITY Mae A0CTyN 40 MoBinbHUX
TenedoHiB.

34%

Y peskux kpaikax Ginblue niogen MaTb
nocTyn Ao MobinkHUX TenedoHis,

Hi 10 GaHKIBCLKOTO paxyHKy, ENEKTPUKIA
abo umcToi Bogn.®

2012 2030

3rigHo 3 gaHumu MB® HasBHICTb Takol X 3Ha4HOT Ockinbky NoKaaHVKW HEPIBHOCTI B cchepi OCBITM TA OXOPOHN

YMCENBHOCTI KIHOK Y CKNafi Yucna npavLoi4mx, aK i
yonosikis, Morna b nigBMILUTI EKOHOMIUHE 3pOCTaHHA Ha:Z

30POB'A 3HWKYKITLCA, PI3HMLA Y po3noAini AoXOaiB NiABMLLYETLCS i

HaceneHHs CBiTy cTaHe
cepedHiM Knacom.
327% y 2009 pouj -
A0 60% y 2030 poyi.®

2009 I—— 27%

2030 I 60%

KPMG

noaei cepeHbOro Kacy B YCbOMy
CBiTi NPOXMBAE B PO3BMHYTHX PerioHax
358% y 2010 pouj -

1o 80% y 2030 poui.®

2010 I 587
2030 I 0%

%

HACceneHHs CBITY NpOMMBAE Y KpaiHax, Ae HEPIBHICTL
y po3nogini foxogie 36insWwyeTsca.?

OPrAHI3AUIA NPOTECTIB

CouianbHi 3ac061 KOMyHiKaL|ii NPUCKOPUNKM HedaBHIW :
POnb Yy TPbOX OCHOBHUX PYLWIMHUX YMHHMKAX, : BUCBITNEHHA NOAIN
TaKuUX AK*?
e BYWHEHHA TUCKY HA MDKHAPOOHY
CNINbHOTY
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JP0CTAHHS PO FpoMandH

Hacnipnku poswmpeHHs
MOXNUBOCTEN Ans

OCOOMCTOCTi

MigBuweHHsa goxoais, OcsgiTa NpoOTArom XuTTs, sika 3abesnevye
30inbLUEHHST OYiKyBaHb MOXNNBOCTI Ans
PO3BUTKY OCOBMCTOCTI

A\

36inbLUeHHA HepiBHOCTI B po3nogini goxonis 36inNbLEHHS 3B’93KiB
B MeXax KpaiHu CTBOpPIOE NoTeHLian ang MiX Hapoaamm
OinbLIOro couianbHOro HECNOKOH
m © 2016 TOB "KIMMI-YkpaiHa", komnaHisi, sika 3apeecTpoBaHa 3riHO i3 3aKOHOAaBCTBOM YKpaiHu, YUneH mepexi HeaanexHux dipm KPMG, Lo BxoAsTb A0 acouialii
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BinbLw wBmake nowmpeHHs
iHdbopMmauii Yepes couianbHi

3acobu KoMyHiKaLii crnoHykae
niogen ao ain



PO3BUTOK TEXHOJIOr I

. Hon Hai/Foxconn (kpynHui BUpOBHWK KNTAWCEKOI eNeKTPOHIKK) NnaHye BnpoBaguti 1 MinbioH =100 000
CBUJHeH HA pob6oTiB y CBill BUPOBHWYMIA NPOLEC TiNbKK 3a TPK PoKN”
=E= EE ESE EE E=E =EE EE EE EE ==

36uTKM KoMnaHii B KibepHETUYHWX aTak cknagakTh Big 300

MnaHyeTbeA, Wo rnodanbHa BapTicTb UUPOBUX JaHMX Y minbsipgis gonapis CLWA fo 1 TpunbitoHa gonapis CLUA B

«app economy» cknage

o CBITI 6yﬂ0 CTBODEHO rnobanbHUX 36UTKax Komnain.*

00 2017 POKY.®

300 MINbAPAIB I 1 TPUNBAOH |
fon. cuwa ! AON. CLUA |
m © 2016 TOB "KIMMT-YkpaiHa", koMnaHisi, ika 3apeecTpoBaHa 3rigHo i3 3aKOHOAABCTBOM YKpaiHu, UneH Mepexi HesanexHnx dipm KPMG, Lo BXoAsTs A0 acoujiallii 9
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PO3BUTOK TEXHOJIOr I

Hacniakuv 3anpoBagxXeHHs
BUCOKOe(heKTUBHUX
TEeXHOSOrin

TpaHcdopmyBaHHA Benuki obcsarn HeuiTKiCTb MeX MiXX TUM, 3miHa 6ea3neku Ta NoOnNiTUK LWoaA0
CNiNKyBaHHA JaHnx IO BBaXXaeTbCA nonepempKeHHs KibpesnounHis
nyéniyHum Ta NpmMBaTHUM

Mogeni HoBuMX Hose manbytHe MepeTBOpPEHHS

couianbHux nocnyr BUpOBHMLTBA Ha TpaHCMopTi

m © 2016 TOB "KINMrI-YkpaiHa", komnaHisi, sika 3apeecTpoBaHa 3riiHO i3 3aKOHOAABCTBOM YKpaiHu, UneH mepexi HesanexHux gipm KPMG, Lo BxoasaTh Ao acouiauii 10
KPMG International Cooperative ("KPMG International"), 3apeectpoBaHoi 3rigHo i3 3akoHogascTBoMm LLIBeiiuapii. Yci npaBa 3actepexeHi.

Document Classification: KPMG Confidential



- KOHOMIHHMIA B33EMO3B 930K

CBigyeHHA
3MiHU

OuikyeTbCs, LLO a3ifcbka
YacTka rnobanbHOro excnopry

MAWXXE NOABOITbCA

9%

0o 2030 poky.°'
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Hacnigkv gepxaBHoro
oopry

D

binbue MeHwa 3gaTHiCcTb BNnMBaTtu
Crapitoue HaceneHHs rrobanbHyx Hg ManbyTHi
P o PUHKOBUX PU3NKIB . anoyTHi
nornuéntoe aepxaBHu Gopr diHaHCOBI NOTPSACIHHA
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COXABHIM DOPr

CBigyeHHA

3MiHM

[epxaBHuUi Gopr y po3BUHYTMX KpaiHax
WBMAKO 36inbLyBaBCcA NPOTATOM
OCTaHHbLOI NONIOBMHK AeCATUPIYYA.™

2007 2013
(3a ouiHkamMu)

YucTe BigHOLWEHHS cymn Bopry
1o BB (% BBIM) a6inblmacs:

AKLOo cyyacHi TpeHaU NPOaOBXKYBATUMYTHCS
i Hagani, To piBeHb AepXaBHOro Gopry KpaiH

CBITY AOCsrHe

98%

BBIM go 2035 poky.

IcHytoui nporHo3m go 2035 poky nepeabayatots
36inbLUeHHs YucToro bopry B cepeaHboMy Ha:’®

133% Big BBy kpaiHax EBpO30HM

213% BBMy CLLA

386% BBI B Inpgii

13
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IMIHa DanaHCy CiAn B eKOHOMILL

a 3a nporHo3amu, Ha Kpaihu,
C BlAYE€HHA L0 pO3BMBAKTLES, Oyae
3M | HU npuna,u,am
ceitosoro BB go 2030
poky.®

KpaiHwu, Wwo poasuBatTbCs,
CTaHyTb AoMom Ans 440

CborogHi Ha KpaiHu,

{0 pOSEBAIOTHE 3a HacTynHi 5 pokie 0bear npuabaHHs

IHO3EMHWX KOMNaHIA KUTAACEKUMK chipmamu

MICT, LU0 POCTYTb npunapae
HaLLBWALLIE | TEHEPYHOT 37 0/ noa BOﬂTbCﬂ,
i % ofcaris caiToBoi TOprisAi. a 10 2020 poKky BOHM MOXYTb 36IMbLIMTHCS
BYEeTB i
caitosoro BBI o 2025 Ha kpaitu niBaeHHoT niBkyni npunagae npubnusHo e e po.
poky.% MONOBWHA i3 3a3HAYEHOT0 0BCATY MPOLIOBMX Ta TOBAPHUX

notokie.®

Lo 2030 poky Ha Kutaw Ta |Haito npunagatme

© 2016 TOB "KINMI-YkpaiHa", komnaHisi, sika 3apeecTpoBaHa 3rijHO i3 3aKOHOAABCTBOM YKpaiHu, UneH mepexi HesanexHux gipm KPMG, Lo BxoasaTe Ao acoujiauii 14
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IMIHa DanaHCy CiAn B eKOHOMILL

Hacniaku 3miHn

€KOHOMIi4YHOI Bnagu

.
\[LTTT
@ ‘ = L

«["nobanbHWin NiBAEHbY BuHukatoumnmn IHHOBaLiA SK oKepeno 306inbLUeHHs 6a3n
SK pyLliiHa cuna OaraTononocHUi CTabinbHOro 3poCTaHHsA CMOXMBaHHSA (hOPMYE HOBI
3pOCTaHHSA CBITOBUIN NOPAOOK €KOHOMIiYHi MOXITMBOCTI
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KIIMATHHH 3MIHA

CBigyeHHA

3MiHM

Mpw noTenniHHi Ha 2-3°C:

ICHYE MOXIUBICTb
BUCMXaHHS aMa30HCbKMX  HENOBOPOTHE TAHEHHA  3arpoXye BUMUpaHHA.'"’ MOXYTb BTPATUTU XMTMO Y 3B'A3KY 3

TPOMIYHUX NICIB.

Mpu notenninKi Ha 3-4°C go

L® 1t

20-50% BupiB TBApUH 200 MJITH. N |'OHE M = 50 minbioHis

Moxe cTtaTncs

NigBULLEHHAM PIBHA MOPS, Hacnigkamu
noBeHew Ta 3acyx.'®

AganTtyBaHHs 4o HoBoro kniMaty y 2050 podli,

Konu cepefHs TemnepaTypa nigeuwuTscs Ha 2°C

70-100 MNPA. AON. CLUA HA PIK.1%

NbOJAHOIO NOKPOBY
y panoHi [peHnangji.

Qs 13

70! 100 !
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KIIMATHHH 3MIHA

CBigyeHHA

3MiHM

KPAIHU, LLIO PO3BUBAKOTLCS, 3ABE3MNEYATb BCE BIJIbLLIOI0 3HAYEHHSA HABYBAKOTb
MICLIEBI TPOrPAMM

75-80% o=
ANANTaLAHVIX BUTPAT, Ham::bmi 6 0 - 8 0 o/ 0

BUTpaTW OyayTb NOKPUTI kKpaiHamm
Asii Ta TuxookeaHcbkoro perioHy. '

CMNOXMBAHHSA eHepril, | BOAHOYaC
BOHW BiAnoBiJanbHi 3a BignoBiaHY
yacTky Bukuais CO,."™
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[1eQILMT PECYDCIB Y1 AOCTATOK PECYDCIBY

CBigyeHHA

3MiHM

3pocTae HaceneHHs i KinbKicTb

Bype HeoBXigHUM ans 1 M n
386€3MEUEHHS XapuyBaHHS! LbOro 4 0 o/o [o 2030 poky 6nu3kko U

NPeACTaBHUKIB CEPeaHbOro Knacy:
Gilb(l BAMOTNBOTO MpOLIADKY niofen ByaoyTb NpoXvBaTK y paitoHax, ae Byae crocrepiraties

3BIMbLUEHHS HA s s
y 2030 poui
Y CBITI piaHMUA ®
o MiX Npono3uLie w =200 Minb1oHIB
o i NONWUTOM Ha NnTHY
HaceneHHs.'® A A .
,EI,equLWIT BOOHWX PECYPCIB, AKLW O 3aCTOCOBYBATH CLEHApPIN

Bofy cknage:'?!
2010 PIK 2030 PIK 3rigHoO 3 SKUM BUPOBHMUTBO Dyae BECTMCA 3BUYaHUMM TemMnamu.'*

ceoronH! I
3pocTaHHA MOMMTY Ha Xap4oBi NPOAYKTU | HecTaBinbHICTL Temnia 2030 PIK _
BUPOGHMUTBA NPU3BEAYTh A0 NOABOEHHS LH Ha Xapui y nepioa

32010 no 2030 poku.'

MikHapoaHe eHepreTuyHe areHTCTBO
NpOrHo3ye 3pocTaHHs npubnuaHo Ha 40%

s @ @
rnobanbHOro CoXWBaHHS eHeprii (‘, w *w

122
1o 2030 pokyto,
HKE Eyﬂ,E BMK”MKAHE EKOHOMIYHUM 3POCTaHHAM, 3BiNbLIEHHAM HACENEHHS Ta TEXHOMOTYHUM nporpecom.
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YpOaHI3aLIg

CBigyeHHA
3MiHU

0%

3POCTAHHS MiCbKOTO HACENEHHS!
NPOTArOM HacTynHWx 20 pokis
cnoctepiratumetsca B Adppuui i Asii. '

HaceneHHs cBiTy byae
npoxwusatu y mictax go 2030 poky.

Brmasko 50% - y 2013 poui.'™

2013 I 50%
2030 IS 607

m O

€ MicLieM NpoXWBaHHs Bupobnsiotb 34 TpunboHa gonapis [MporHo3yTh Maixe yaBidi

noHag 20% caiToBOro CLUA, abo noHap 50%, ceitosoro BBI. 306inbLUMTI CBOK YaCTKy Y CBITOBOMY
BBIM go 2025 poky, T06TO AOCATTYH
65 TpunbiioHie gonapis CLLUA.

HaceneHHs.
19
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DAHI3ALIG

CeigyeHHs KinbkicTs meranonicig (i3 HaceneHHsm Ginbwe 10 MinbOHIB XuTeniB) 3pocTe: '

20 CbOMO[IH| m———) 37 Y 2025 POL||

3MiHM

OpuH ByavHOK = ABa meranonica

Butpatn Ha rnobanbHy iHpacTpyKTypy, HeobxigHi Ans Ha noTo4HMil MOMeHT 1 MinbApA NIOAEN NPOXMBAOTD Y HETPSX.
3apoBoneHHs notpeb ypbarisauii, y nepiog 3 2005 no 2030 @ [ ]
pik CKnaayTb, 3a oliHkami, 41 TpunbitoH gonapie CLUA.™!

Ao He GyayTb BXUTI HEObXiaHI 3axoau Ha BopoTbby 3 BigHiCTIO
Micbkoro HaceneHHs, Ao 2030 poky Lien nokasHuK 36inbLUMTbCS
BABIYi.'2

© £ZU10 1UB "KIIVII -YKpalHa“, KOMMaHIA, gKka 3apeecTpoBaHa 3rigHo 13 3aKOHOAAaBCTBOM YKpPaIHU, YIieH Mepexl He3anexHnX pipM KFiviG, Wo BXOAATb 40 acoulaull 20
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DY[IbTE 3aXL

/1 TOTOBI [0 HECTRUMHIAX SMIH

¥

OuiHuTK TpeHau Ta
3HaUTU pilleHHA

3HaTUCHA Ha HOBUX
TeXHONOrifAX, NoMivyaTu
Heo4yeBUOHe

Tum, XTO WyKae Ta 3HAaXoauTb, BApTO NoYUTaTL:
Dick Bolles What Color is Your Parachute?
David Meister The Trusted Advisor

KPMG

3BinbHUTUCA BIA
cTepeoTuniB (3o0Kkpema
oA XiHKK y Gi3Heci)

FoTyBaTM HOBi KOMaHAM
(BipTyanbHicTb,
MOOiNbHICTb, HABUYKM)
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3aoxouyyBaTtu

pi3HOMaHITTA
(nokoniHHA, cTaTb,

AOCBIA TOWO)
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[Ne next 3 years

will be a time of unprecedented
change and significance for
businesses around the world,
but growth will be moderate

kpmg.com/CEOoutlook / #CEOoutlook © 2016 KPMG International Cooperative (‘KPMG International”) . KPMG International provides no client
services and is a Swiss entity with which the independent member firms of the KPMG network are affiliated.



LU

O believe that the next 3 years will
O be more critical for their industry

than the previous 50

m kpmg.com/CEOoutlook / #CEOoutlook © 2016 KPMG International Cooperative (‘KPMG International”). KPMG International provides no client

services and is a Swiss entity with which the independent member firms of the KPMG network are affiliated.
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HOWEVEr, Cf

with

0%

kpmg.com/CEQOoutlook / #CEOoutlook

C

OB NOLCOT

odoY

saying they are concerned about
the number of issues which are
now mission-critical, and in which
they have little personal
experience

© 2016 KPMG International Cooperative (‘KPMG International”). KPMG International provides no client
services and is a Swiss entity with which the independent member firms of the KPMG network are affiliated.



11171

° Competitve environmen
Nues tointens

kpmg.com/CEOoutlook / #CEOoutlook © 2016 KPMG International Cooperative (‘KPMG International”). KPMG International provides no client
services and is a Swiss entity with which the independent member firms of the KPMG network are affiliated.



s
CernsS Include

ﬂ 8 80/ The loyalty of
0 their customers

m kpmg.com/CEOoutlook / #CEOoutlook © 2016 KPMG International Cooperative (‘KPMG International”). KPMG International provides no client

services and is a Swiss entity with which the independent member firms of the KPMG network are affiliated.

Cco C D
I




Cco C D

C D [T
D)

Cemns Include:

Impact of the global
economy on their
company if global
economic growth is
less than they project

© 2016 KPMG International Cooperative (‘KPMG International”). KPMG International provides no client




co C D

J

S

cemns Include

The amount of time
they personally have
to think about the
forces of disruption
and innovation shaping
their company’s future



s
ONCEMS INCIUCE:

Cco C D
I

How the millennials and
their differing needs will
change their business

© 2016 KPMG International Cooperative (‘KPMG International”). KPMG International provides no client




s
CernsS Include

co C D

C D [T

-. ﬁ Having to consider the
e 0 integration of basic automated
86/0 business processes...
with artificial intelligence
” and cognitive processes

kpmg.com/CEOoutlook / #CEOoutlook © 2016 KPMG International Cooperative (‘KPMG International” ). KPMG International provides no client
services and is a Swiss entity with which the independent member firms of the KPMG network are affiliated.



Cco C D

s
ONCEMS INCIUCE:

Whether their organization
IS staying on top of what’s
next in services/products

© 2016 KPMG International Cooperative (‘KPMG International”). KPMG International provides no client
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[ransiormation

iIndicated their companies
will likely be transformed
Into a significantly different
entity...

In the next 3 years

ATk

kpmg.com/CEORutlook / #CEOoutlook © 2016 KPMG International Cooperative (‘KPMG International”). KPMG International provides no client
services and is a Swiss entity with which the independent member firms of the KPMG network are affiliated.
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fostering innovation,
stronger client focus and
implementing disruptive technology

m kpmg.com/CEOoutlook / #CEOoutlook © 2016 KPMG International Cooperative (‘KPMG International”). KPMG International provides no client
servi

ces and is a Swiss entity with which the independent member firms of the KPMG network are affiliated.






F t w k k' I I 2 2 While all six drivers are important in shaping the landscape in which each skill emerges, the calor-coding
u u re o r l s and placement here indicate which drivers have particular relevance to the development of each of the skills.
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Faced with significant
transformation plans and ever
advancing technology, 99 percent
of CEOs report taking action

to develop existing or future
talent. In line with these
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Findings based on a study of the 3 year
outlook of nearly 1,300 CEOs, from global
businesses with annual revenues greater than
US$500 million; 30% have greater than
US$10bn in revenues.
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